Advancing the AVCC Action Plan for Women

Cross-Institution comparisons based on 2004 DEST data




FIGURE 1. Representation of Women in General Staff - 2004
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(HEW 10 and above)- 2004

_ osn
[ 1 aUINqQUVS
[ 1 231N BlIOIOIN
L uemoD yips
L 1 yoopInN
[ 3NN
[ :mEmD 910N
[ v4av
i ] unis seueuo
_ sprejppy
L 1 upno
_ sin
[ 1 Buobuojjoon
[ 1 faupfs
[ on
L :m_cﬂcmm._. joun

_ W\ JO IUN

_ ] ssoio ueyinos
~ | 1 Yo

o PZZZZIZZZZZZZZZZZZZZZZI SNN TV

@ 1 agoiL e

_ 1 MSNN

[ - Tereleq

_ Ausisnun yseuon
[ 1 alrenboen

[ [uINOgIRIN

[ | eusqued

_ 11

L nor

_ 1 vs 0N
I | O

_ 1 NN

41 SV\N

FIGURE 2. Representation of Women in Senior General Staff
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FIGURE 3. Change in Representation of Women in Senior General Staff

(HEW 10 and above) - 1996 to 2004
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FIGURE 4. Ratio of Female Representation in Senior General Staff
(HEW 10 and above) to Female Representation in General Staff - 2004
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Change in Ratio
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FIGURE 5. Change in Ratio of Female Representation in Senior General Staff
(HEW 10 and above) to Female Representation in General Staff - 1996 to 2004
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General Staff - 1998-2001 & 2001-2004

FIGURE 6. Change in Ratio of Female Representation in Senior General Staff to Female Representation in
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FIGURE 7. Representation of Women in Academic Staff - 2004
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FIGURE 8. Representation of Women in Senior Academic Staff - 2004
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FIGURE 9. Change in Representation of Women in Senior Academic Staff
1996 to 2004
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FIGURE 10. Ratio of Female Representation in Senior Academic Staff to Female
Representation in Academic Staff - 2004
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FIGURE 11. Change in Ratio of Female Representation in Senior Academic Staff to

Female Representation in Academic Staff - 1996 to 2004
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Change in Ratio
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FIGURE 12. Change in Ratio of Female Representation in Senior Academic Staff (Level D and above)
to Female Representation in Academic Staff - 1998-2001, 2001-2004
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‘ m Change in ratio 1998- 2001 = Change in ratio 2001-2004

Charles Darwin (formerly NT Uni)




